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FIGURE 2.4
Social System Model for Schools
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FIGURE 2.1

Open System with Feedback Loop
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FIGURE 2.2 Structural elements (subsystems) using the Getzels-Guba

systems model

source: Adapted from Jacob W. Getzels and Egon G. Guba. “Social Behavior and the
Administrative Process,” The School Review, 65 (1957), 429.
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FIGURE 2.1 A graphic illustration of the social systems definition
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