
Questionnaire to Measure: 





	Reverse Scored Items
	Items:


	Not at all

True
	Sometimes

True
	Definitely

True



	(
	1. Blames others for his/her mistakes


	0
	1
	2

	(
	2. Engages in illegal activities


	0
	1
	2

	(
	3. Is concerned about how well he/she does at school or work


	0
	1
	2

	(
	4. Acts without thinking of the consequences


	0
	1
	2

	(
	5. His/her emotions seem shallow and not genuine


	0
	1
	2

	(
	6. Lies easily and skillfully 


	0
	1
	2

	(
	7. Is good at keeping promises 


	0
	1
	2

	(
	8. Brags excessively about his/her abilities, accomplishments, or possessions 


	0
	1
	2

	(
	9. Gets bored easily 


	0
	1
	2

	(
	10. Uses or “cons” other people to get what he/she wants 


	0
	1
	2

	(
	11. Teases or makes fun of other people 


	0
	1
	2

	(
	12. Feels bad or guilty when he/she does something wrong 


	0
	1
	2

	(
	13. Engages in risky or dangerous activities 


	0
	1
	2

	(
	14. Can be charming at times, but in ways that seem insincere or superficial 


	0
	1
	2

	(
	15. Becomes angry when corrected or punished 


	0
	1
	2

	(
	16. Seems to think that he/she is better than other people 


	0
	1
	2

	(
	17. Does not plan ahead or leaves things until the last minute 


	0
	1
	2

	(
	18. Is concerned about the feelings of others 


	0
	1
	2

	(
	19. Does not show feelings or emotions 


	0
	1
	2

	(
	20. Keeps the same friends 


	0
	1
	2


Total Score: 



For this questionnaire, consider the following:

1. What do you think this questionnaire was designed to measure?
















2. Which of the items need to be reverse-scored?







3. What characteristics would be associated with people who score highly on this measure?



























4. Factor analyses have suggested that the items on this measure fall into two or three factors. Can you suggest what these factors might be?



Factor 1: 








Factor 2: 








Factor 3: 





5. How could you use the procedures described in Module 3 to set a cutoff score on this measure?


























6. How could the reliability/internal consistency of this measure be examined?





























7. What other variables could be used to examine the concurrent and divergent validity of this measure?



Concurrent validity:    








Divergent validity:      






8. Which of the items do you think would have the highest item scores? Why?
















9. Which of the items do you think would have the lowest item scores? Why?
















10. Which of the items do you think some participants might be reluctant to answer? Why? How could this be prevented?










































